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Abstract. This paper studies the application of game theory in enhancing management practices 
and strategic decision-making within competitive business environments. Traditional management 
approaches, often rigid and hierarchical, fail to account for dynamic market interactions, 
necessitating a shift toward game-theoretical frameworks that model strategic interdependence 
among firms. By analyzing key concepts within game theory, this study demonstrates how game 
theory optimizes decision-making in pricing, market entry, and collaborative strategies. However, 
practical challenges persist, including unrealistic assumptions of perfect rationality, information 
asymmetry, and oversimplified models that neglect human behaviour. Thus, the paper also explores 
future directions, including AI-driven models and crisis management, while emphasising the need 
for adaptive implementation. Ultimately, integrating game theory with real-world business insights 
enables firms to transition from reactive to proactive strategies, fostering sustainable competitive 
advantages in ever-evolving industries. 
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1. Introduction 

Game theory, the study of mathematical decision-making, has historically been used to explain all 

human behaviour and social interactions. It has various applications in fields of social science, such 

as economics, business, finance, political science, and psychology. With its versatility in such fields, 

game theory can be used in firms to improve management strategies and compete with their rivals in 

competitive industries and markets through mathematical and strategic decision-making. Originally 

developed to resolve conflicts, its principles offer insights into competitive dynamics. 

In today’s business ecosystem, traditional decision-making approaches often fail to account for 

interdependent choices among rivals, partners, and regulators. Game theory addresses this gap by 

enabling firms to systematically anticipate competitor responses, optimise strategic moves, and 

design robust competitive strategies. As investigated by Bočková et al. in 2015, game theory also 

helps managers understand the interactions between firms to further avoid communication issues in 

cases like project management [1]. Therefore, application of game-theoretical principles especially 

enhances decision-making in areas like market entry, pricing wars, and strategic alliances, assisting 

managerial choices and aiding firms’ market analysts to determine areas to maximise a firm’s goals. 

This makes game theory crucial for maintaining competitive advantage in complex, interactive 

business environments, and hence investigation is needed to provide more insights into the role of 

game theory in strategic management. 

This research aims to analyse existing management practice and strategic decision-making 

methods, while integrating game theory concepts and examples to mathematically enhance firms’ 

competitiveness in dynamic markets. Currently, traditional managerial approaches often rely on static 

models, which may not fully account for the strategic behaviour of other competitors; businesses 

work independently of each other. However, by applying game-theoretical frameworks, such as the 

Nash equilibrium and cooperative games, this study seeks to delve into the optimisation of business 

strategies and resource allocation through a literary analysis method. There is at present even a 

hypothesis, named the “Bilton and Cummings” hypothesis, which postulates that game theory is 

necessary for all management practices, and this hypothesis has been proven true by many studies, 

for example the paper by Mahendra Piraveenan in 2019 [2]. 
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 The paper will aim to explore two key questions, namely “How can game theory models address 

and improve limitations in traditional management practices, such as rigid decision-making or 

competitive inefficiencies?”, and “What challenges and limitations exist when applying game-

theoretical principles to management practices and strategic decision-making in firms?”.  

Through this research, there is potential to change strategic decision-making from reactive to 

proactive, where all firms are dependent and aware of each other, fostering a more competitive 

environment, and enabling firms to anticipate rival actions, reduce risks, and draw on competitive 

advantages systematically. Ultimately, the findings will contribute to more robust, data-driven 

management strategies, allowing firms to leverage their organisational strategies using game theory 

and promoting sustainable growth in increasingly complex and competitive business environments. 

2. Literature Review 

2.1 Fundamentals of Game Theory 

Game theory was created by mathematician John von Neumann and economist Oskar Morgenstern 

in 1944, with the central problem that any social interaction can be formulated as a mathematical 

model of a game. This game specifies three key components: players, strategies, and payoffs, and was 

created with the goal to find a unified general theory to find the solution to all social problems. In 

other words, Neumann and Morgenstern set out to discover a single solution concept that can be 

applied to all social interactions. This was later answered by John Nash, who found a unifying solution 

concept that answers all economic questions.  

According to professor Michihiro Kandori, social interactions can be modelled to a cup of coffee 

[3]. Human behaviour is the vortex that doesn’t move, even when you stir the surface of coffee. In 

this case, the coffee’s surface is a set of all possible human behaviour. And the moving points are all 

original behaviour of players in social situations. To find the best reply for any social interaction, the 

destination of all moving points was set to find how humans move from the original point to best 

replies. Hence, the vortex can also be described as the point at which all players are doing their best 

against others. People are already taking the best replies.  

 Coined after John Nash, the “Nash Equilibrium” thus shows that any social problem has a “stable” 

point where all individuals are doing their best against others. By definition, the Nash equilibrium is 

a quantitative representation of the combination of strategies in which no single player can obtain a 

higher payoff by changing or deviating from their strategy unilaterally [4]; and this is the principle of 

game theory, since this equilibrium point can be applied to all social situations, formulated as a 

mathematical model. 

2.2 Contextualising game theory in strategic management 

In order to apply game theory to strategic business competition and management, a few 

components first need to be defined. In the principle of game theory, there are three major parts: 

players, strategies, and payoffs. Players in this case are firms, who make decisions to satisfy their 

goals, marked by rational producer behaviour, where all firms try to maximise their profits. These 

players have strategies, or possible actions they can take. For example, a firm may decide to set their 

prices to “low” or “high”, both of which are economic decisions firms can make. After implementing 

these strategies, players will gain payoffs, which are the outcomes of their decision-making. For 

example, a firm may gain profit and revenue from selling goods and services, or they may see an 

increase in market share and market power. 

With these key terms, when all firms attempt to fulfill their desires of maximising profit, the market 

or industry will result in a Nash equilibrium, the place in which all players are choosing their best 

replies to others. At this point, no player will benefit from changing their strategy unilaterally. 

Essentially, at this point in equilibrium, if any firm tries to divert their behaviour from the best reply, 

they will see a decrease in payoffs [4]. So if a firm is the only one deviating from equilibrium strategy, 



 

733 

Advances in Economics and Management Research ICBES 2025 

ISSN:2790-1661 Volume-14-(2025)  

they will not gain. For example, they may lose out on profits, one of firms’ main goals, or market 

power, which is the ability of a firm to influence the price of a good or service in the market.  

This therefore defines how game theory can be applied to competitive business ecosystems: all 

firms are maximising strategies against each other. 

3. Management Practices 

3.1 Traditional Management Approaches  

Originating from the Industrial Revolution and influenced by Frederick Taylor and Max Weber, 

traditional management emphasizes centralized authority, standardized procedures, and pyramid 

structures to prioritize efficiency and measurable outputs. Decisions flow top-down, relying on rigid 

rules and vertical communication [5], with performance solely gauged by quantitative metrics like 

output volume. Such approaches fail to incorporate rationality and behavioral economics, hindering 

adaptability to rapid market changes (causing price inelastic supply) and stifling innovation. 

Moreover, they disengage employees by treating them as task executors rather than idea sources, 

undermining organizational learning and long-term performance, while conflicting with 

macroeconomic goals like growth and low unemployment. 

3.2 Need for Game Theoretical Analysis in Firms  

The limitations of traditional hierarchical management strategies create a need for game-

theoretical analysis in modern firms, in order to make more efficient decisions. While conventional 

top-down decision-making works well in stable, controlled environments, it fails to account for the 

complex interactions that make up today's dynamic business ecosystem.  

Traditional management methods assume decisions can be made independently, yet these 

approaches fail to consider how other competitors will respond, revealing a critical flaw that will 

hinder business growth when the principle of maximising payoffs depends on interdependent choices. 

This becomes particularly evident in situations like pricing wars, where a simple cost-based pricing 

model cannot predict competitive retaliation, and where the winner often emerges from strategic 

positioning rather than technical superiority alone. Implementing game theoretical analysis will 

provide the necessary framework to model these interactions and identify stable equilibria where no 

player can benefit from unilateral deviation. 

In an increasingly interconnected business world where success depends on understanding and 

influencing the strategic behavior of multiple stakeholders, incorporating game theory into decision-

making processes is therefore critical for firms that want to achieve sustainable strategic advantages. 

4. Relevant Games Cases 

4.1 Prisoner’s Dilemma 

One of the most well-known games that utilises game theory is the Prisoner’s Dilemma. The 

Prisoner’s Dilemma is a foundational concept in game theory that demonstrates why rational 

individuals or firms might fail to cooperate, even when cooperation would benefit both parties. In the 

scenario, two prisoners must independently decide whether to cooperate by remaining silent and 

denying a crime, or defect by betraying each other. If both cooperate, they receive light sentences; if 

one defects while the other cooperates, the defector goes free while the cooperator suffers a harsh 

penalty; and if both defect, both receive moderate sentences. Individually, betrayal seems optimal—

regardless of the other’s choice—but ultimately, mutual defection leads to a worse outcome than 

mutual cooperation.  

This classic dilemma extends to strategic decision-making in firms, particularly in competitive 

environments. For example, in price wars between firms, especially oligopolies, companies must 

often choose between cooperating by maintaining high prices, or defecting by undercutting rivals and 
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gaining consumer loyalty. While mutual cooperation maximises collective profit, satisfying the 

rational producer behaviour, the temptation to gain more consumers and higher market share will 

often drive firms into destructive price competition, hurting all players since revenue is no longer 

maximised. Similarly, in advertising battles, companies may overspend on marketing to outmaneuver 

competitors, even though restraint would benefit the industry overall. This also applies to research 

and development (R&D) collaboration, where firms may withhold innovations to avoid sharing 

advantages, slowing down progress for the market as a whole. This is exemplified in the research 

conducted by Picardo, which highlights the importance of this game’s case as the foundation for more 

advanced game strategies [6]. 

To navigate these difficulties, firms may often employ different strategies. One: they may choose 

repeated interactions, fostering trust over time between colluding firms. Two: they may form formal 

alliances through contractual agreements to enforce cooperation. Three: they may use reputation 

management by rewarding cooperative behaviour. If these policies still do not discourage firms from 

destructive and exploitative behaviour, the government may have to intervene in the market by 

implementing regulatory frameworks or industry standards, which discourage harmful defection.  

Recognizing the Prisoner’s Dilemma’s dynamics helps businesses navigate competitive 

landscapes, balancing short-term gains with long-term stability. Whether in pricing, innovation, or 

market strategy, it is important to understand how to cooperate and maintain a stable market, so that 

all firms can remain in collective success. 

4.2 Coordination game 

The same can be shown through the coordination game, another example of game theory applied 

to a real-life example. This game illustrates how players can achieve the best outcomes when their 

strategies align, even though multiple Nash equilibria may exist. Unlike the Prisoner’s dilemma, 

where individual incentives lead to collectively suboptimal results, coordination games emphasize 

mutual dependence. Success requires players to make complementary choices, with the optimal 

strategy often depending on what others do.  

This framework applies significantly in strategic decision-making in management, particularly in 

situations where firms must synchronise operations to avoid destructive competition. One example 

of this is in supply chain management. In this industry, manufacturers and suppliers must coordinate 

their production schedules, since misalignment may cause costly delays or excess inventory, whereas 

synchronisation will enable smooth efficiency. Additionally, market entry decisions also reflect 

coordination dynamics. When firms divide territories or product segments rather than clashing 

directly, they avoid profit-eroding competition, and can each maximise their consumer base and 

profits. 

Overall, while coordination games present multiple possible stable outcomes, the key to strategic 

success lies in guiding all participants toward the most mutually beneficial equilibrium through clear 

communication or institutional support (from the government or other central organisations).  

Recognising and actively managing coordination dynamics allows firms, the players, to transform 

potential chaos into aligned, efficient systems that maximise collective and individual payoffs, 

exemplifying the application of game theory to strategic management practices. 

5. Challenges and Limitations 

5.1 Assumptions in Game Theoretical Application  

While game theory provides tools for analysing strategic interactions, its application to the real-

world business scenarios may rely on a few key assumptions that may not always hold true. 

Firstly, the implementation of this theory assumes perfect rationality. This assumption lies on the 

fact that all players are doing their best in the scenario: this means they are logical and able to calculate 

optimal strategies and best replies. However, managerial systems often operate under cognitive 

constraints, emotional biases, and imperfect information, which can lead to deviations from purely 
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rational behavior. Secondly, most game theory models assume complete information, where all 

players know each other's possible strategies and payoffs. However, businesses often face information 

asymmetry, where competitors hide capabilities or market conditions remain uncertain. Thirdly, 

traditional game theory treats players as having consistent and stable preferences, while in reality, 

corporate priorities may shift due to leadership changes or external pressures. Most business 

relationships involve repeated engagements where reputation and long-term trust matter, rather than 

individual output. Finally, game theory often abstracts away contextual factors like cultural norms, 

regulatory constraints, and ethical considerations that significantly influence real-world decisions.  

5.2 Drawbacks to Utilisation  

Accounting for the assumptions in game theoretical application, some of game theory’s drawbacks 

can be extrapolated in its practical uses.  

Game theory provides overly rational assumptions, presuming that all players act with perfect 

rationality and complete information. However, these conditions are rarely met in real business 

environments where biases and personal emotions may significantly influence decisions.  

Game theory is also simply a quantitative model, not a perfect representation of the ever-changing 

business environment. This means that the model may reduce multifaceted business situations to 

overly simplistic frameworks, potentially ignoring critical factors like organisational culture (which 

differs across firms), leadership dynamics, and unpredictable market forces. 

Many game theory applications may also treat strategic interactions as isolated events rather than 

ongoing processes, failing to account for the evolving nature of business relationships and 

competitive ecosystems. The model tends to focus on short-term decision-making, rather than a long-

run situation where decisions are limitless and can span not only across a few weeks or months, but 

rather over years. Because of this, the theory may fail to account for shifting business priorities. While 

the theory assumes clearly defined player objectives, real organisations often contend with changing 

priorities and internal political considerations. 

6. Conclusion 

In the future, the rise of artificial intelligence (AI) may also change how companies utilise game 

theory in decision-making processes. AI is a very beneficial tool that can be integrated into many 

management systems today, with its capability to analyse large amounts of data in mere seconds, 

allowing it to predict decisions of competitors and suggest best replies (strategies) in situations such 

as pricing wars or negotiations. 

However, like any other system, there are also drawbacks to the rise of AI in management practices. 

Firstly, with the self-learning feature, AI systems may start making decisions on their own, which 

could lead to unfair advantages or even illegal cooperation between competitors without human intent, 

factoring in another complication that may negatively affect the business market. To ensure that these 

industries do not meet their rapid downfall, companies will need to find the right balance: using AI's 

powerful analysis while keeping human oversight to ensure decisions stay ethical and legal. As this 

technology develops, new rules may be needed to manage how AI systems interact in business. These 

regulations will allow for a hugely advantageous machine to be used in decision-making, propelling 

markets to their full potential by combining technology and game theory analysis. 

Furthermore, the increasing complexity of global crises, from supply chain disruptions to financial 

collapses, calls for advanced applications of game theory in management. Future research should 

focus on dynamic, multi-player models that account for rapidly shifting priorities, incomplete 

information, and irrational behaviors during these unforeseen circumstances. Integrating game theory 

could improve leadership decisions under stress, keeping management systems stable even under an 

unsteady business environment. Ultimately, game theory is able to transform crisis management from 

reactive decision-making to proactive and strategic control systems. 
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As a whole, the paper aimed to answer two key questions, firstly “How can game theory models 

address and improve limitations in traditional management practices, such as rigid decision-making 

or competitive inefficiencies?”, and secondly “What challenges and limitations exist when applying 

game-theoretical principles to management practices and strategic decision-making in firms?”. 

Firstly, game theory models can address and improve limitations in traditional management 

practices which may focus more on top-down and rigid strategies, creating communication issues and 

internal conflict. By implementing game theoretical principles to traditional management practices, 

this brings about more fluid organisational structures, with decision-making across departments rather 

than a vertical system, leading to better communication both within and between firms. Game theory 

also allows firms to employ decision-making within a dynamic environment, placing firms in an ever-

changing ecosystem rather than a market where firms operate in isolation. Game theory takes into 

account other players and how payoffs may change when a decision is made, as showcased by 

relevant game cases such as the Prisoner’s Dilemma. 

Yet it is important to recall the challenges and limitations that exist when applying game theory to 

strategic decision-making in firms. Game theory assumes that all players undertake perfect rationality, 

but it fails to account for the biases that may impact the decision-making of managers since it is 

simply a quantitative model. Additionally, the structure of the model denotes that game theory is 

simply an applied principle and may not be suitable in all situations. It is simply a useful foundation 

to help enhance management practices in competitive business environments. 

In order to maximise the potential of game theory in business management, firms should keep in 

mind the limitations and challenges of game theory, and maintain human oversight for ethical and 

strategic alignment, especially if models such as AI are used to drive new management systems. By 

combining theoretical frameworks with practical business insights and adaptive learning, companies 

can enhance decision-making while removing risks of over-reliance on idealised assumptions.  

No system is flawless, however game theory’s applications, although just a framework, overall 

provide an indispensable reference point and benchmark for future strategic decision-making in 

competitive business ecosystems. 
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